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Tabn.: 2. bubn.: 19.

JEL Classification: J24

Target setting. According to UN General Assembly Resolution , Transforming Our
World: The 2030 Agenda for Sustainable Development”, approved on September 25, 2015
(A/RES/70/1) one of 17 global goals for sustainable development is to promote complete and
productive employment and decent work for everyone (Goal 8) [1].

The concept of a decent work, proposed by the International Labour Organization as a glob-
al goal and a basic strategy for the labour market development, determines the achievement of
productive employment as a priority, which has to ensure sufficient income for decent living,
sustainable economic development and competitiveness of production and the country as a
whole. Labour productivity and unit labour cost have been added to the Key Indicators of the
Labour Market (KILM) by International Labour Organization. Labour productivity is defined as
a general indicator of labour performance, which characterizes the efficiency of its expenses on
production and services. According to [2] labour productivity for international comparisons is
defined as the ratio of gross domestic product (GDP) due to the purchasing power parity and
number of employed population (according to the analysis of economic activity of population
by Labour Force Survey). International comparisons of GDP (due to the purchasing power pari-
ty) per one employed person, reflecting the labour productivity, are pointing to [3] the signifi-
cant underrun of Ukraine from economically developed countries (Sweden, Germany, France),
as well as post-Soviet countries by this indicator. This may be the result of Ukraine’s staying in
a crisis situation for quite a long period of time, thus leading to the reduction of GDP volumes
and preservation of a significant share of “shadow” economy in the country.

Actual scientific researches and issues analysis. Problems of increasing labor productivity
were in the field of scientific interests of W. Geitz [4], I. Zayukov [5], G. Baklanov and
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G. Kildishev [6], L. Lisogor [3], as well as other domestic and foreign scientists. Leading Ukraini-
an scientists, in particular V.M. Geiets [4], noting the tendency of weakening the motivation to in-
crease the labour productivity, the level of education and competence of workers, have suggested
as an argument the existing strains in wages, the pre-eminent growth of the share of social transfers
in the structure of population’s income in comparison to the share of wages in recent years.

Uninvestigated parts of general matters defining. In general, this indicates that both so-
ciety and science are aware of the importance of improving the labour productivity as a pre-
requisite for the growth of the economy competitiveness and existence of a number of factors
to counteract its growth.

Purpose of the article. The article is devoted to the definition on the basis of interstate
comparisons and assessments of experts of promising areas of increasing labor productive ac-
tivity of human resources in Ukraine.

The statement of basic materials. Labour productivity, calculated at the macro level in
Ukraine in 2014 was 9 % lower than in 2013. In 2015, compared with the previous year, there
was a decrease of GDP per capita by 8 % (681 USD), Table 1.

Table 1
The impact of GDP on the salary in some European countries [7]

GDP! per capita
Country 2014, | 2015 (according to the | Growth rate, The average moptl;l(})f lszlleéry of employees
USD IMF), USD % i
Austria 46433 46986 101,19 2124
Bulgaria 17860 19169 107,33 356
Great Britain | 39511 41499 105,03 2223
Estonia 26999 28650 106,12 841
Ireland 49195 65806 133,77 2129
Spain 33711 34861 103,41 1734
Holladn 47355 49624 104,79 2158
Germany 45888 46974 102,37 2155
Poland 25105 26499 105,55 730
Romania 19712 20872 105,88 423
Serbia 6200 13699 220,95 3607
Croatia 20889 21625 103,52 735
Switzerland | 58647 85815 146,32 ;}izr‘;‘;“;‘l‘iﬁlsaggg %500 € The average
Ukraine 8668 7987 92,14 178

In 2015 labour productivity per person employed in Ukraine (within current prices)
amounted to 120.4 thousand UAH, which is 0.9% below the level of previous year. In this
case, the number of employed population aged 15-70 decreased by 9 %. As a result, in 2015
the drop in real GDP was 9.8 % compared to 2014 [8]. In the third quarter of 2016 GDP per
person employed aged 15-70 was 40.2 thousand UAH, which is 3.3 % more than the indicator
of labour productivity at the national level of corresponding period in 2015, and this happened
under the growth of GDP by 2 % and reduction of the number of employed population by
1.3%. In comparison, the average level of labour productivity in the USA is 137 thousand
USD per person employed. Ukraine lags behind the indicator of labour performance from
such countries as the United Kingdom, Israel, Canada and Japan in the range of 4-6 times,
from such CIS countries as Azerbaijan, Belarus and Kazakhstan by 2-2.5 times and in relation
to Russia by 1,7 times. In addition, due to the low labour productivity Ukraine’s labour force
is being underestimated in relation to the world developed countries (Table 2) [9]: in terms of

! According to the NAS-2008 accounts system, which, unlike NAS-1993, considers intellectual property, derivative financial
instruments of expenses on R&D and armament.
2 February 2016.
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the ratio indicator of GDP per capita to the hourly salary, labour productivity in Ukraine is

underestimated almost twice relative to the average value of EU countries, and by 4 times — in
comparison with Belgium, France and Sweden.

Table 2
Evaluation of individual indicators of labour expenditure in some countries as in 2013
The average hourly labour The ratio of GDP per capita to the average
Country . .
compensation, € hourly labour compensation
Denmark 39,5 0,7
Italy 27,2 0,9
Russia 3,9 2,8
Finland 31,1 0,9
France 34,9 0,8
Sweden 41,9 0,8
Countries of t'he 20.2 15
European Union
Ukraine 1,8 3,2

According to the statistics by International Labour Organization [8] the value of labour
productivity in the world developed economies and EU countries exceeds the corresponding
world index by 3.4 times, in the Central and Eastern Europe — by 1,1 times, in the countries of
the Middle East — by 1,6 times, while such regions as East Asia, South Asia, North Africa,
Latin America and the Caribbean have the labour productivity index much less than the
world-wide value, indicating the presence of respective imbalance between the countries.

Ukraine has a resource-based economic model of development based on a relatively low
level of efficiency, the dominative role of metals, chemical products and agriculture in
Ukrainian export, mainly at the raw material level, instead of high value-added production.
Ukraine has low levels of GDP per capita and labour compensation due to the insufficient
level of introduction of modern innovative technologies, new equipment, production technol-
ogies, high material and energy consumption of national products, which are affecting their
cost and competitiveness (the energy intensity of Ukraine’s GDP exceeds the corresponding
value in the world developed countries approximately by 5 times), thus explaining the decline
in the real wages of Ukrainians, as our enterprises spend five times more energy on the pro-
duction unit and this increases its cost, making it uncompetitive in the international markets.

During the years of independence, the use of human capital has been practically limited,
while in the developed countries it is the most valuable resource and is a prerequisite for the
growth of labour productivity. For example, comparing the value of the average hourly salary
in Ukraine with such countries as Sweden, Denmark, France and Italy, it becomes clear that
the labour compensation of Ukrainian citizens is 20 times less (Table 2).

Improvement of the labour force qualitative characteristics is one of the aggregated factors
in the whole set of reasons for the change in labour productivity, consisting of (1) measures to
improve business activities, which include the foundation of new enterprises, introduction of
new structural units of existing enterprises, reconstruction of existing enterprises and their
structural divisions, improvement of working equipment at existing enterprises, improvement
of labour materials and supplies, change in the methods of combining the labour force, means
and supplies, change in characteristics of produced goods and services and (2) change in the
natural environment of economic activity [9, p. 127].

Despite the high level of literacy and solid basic knowledge of the majority of graduates, in
Ukraine the system of education, training, retraining and advanced training of employees does
not provide the qualified staff [10]. To ensure the success of workers and employers in the
modern economic environment, promotion of development and competitiveness of enterprises,
staff training should include the following components: 1) a combination of cognitive skills,
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such as literacy and mathematical abilities; 2) social and emotional skills such as responsibility
and creativity; 3) technical skills and abilities required for a certain type of activity.

In terms of dynamic changes taking place in the modern world, as well as rapid develop-
ment of digital economy, productive employment can be ensured by simultaneous formation
of professional and career responsibilities. New economy requires a person to become a bear-
er of various new features, so-called Soft Skills such as readiness to cooperation and suppott,
culture, communication, willingness to work in team, psychophysiological readiness to work
in modern informational environment, ability to learn and train, goodwill to changes and in-
novations and so on [11]. The system of education should pay great attention to the formation
of such personal qualities as resistance to stress, emotional stability of people, confirmatory
determination of the central role of personal resources, self-responsible position in relation to
professional and economic choice, capability of people to repeatedly change the scope of ap-
plication of their own business and personal potential during their life [12].

Sustained development of economy requires a multifunctional labour force, which is also
flexible and mobile, capable of learning and continuous updating of received knowledge, per-
ception of technological innovation, development of new specialties, availability of stable
motivational orientation to the increase of professional level, and, consequently, labour
productivity. At the macroeconomic level, the growth of labour productivity determines the
dynamics of GDP, ensures the growth of purchasing power of population, becomes an effec-
tive mean for the easing of inflation and a main source of implementation of measures aimed
at social development and the enhance of population living standards [13].

In 2017 the program of government statistical monitoring involves working out methodo-
logical provisions by the State Statistics Service of Ukraine concerning calculation of labour
cost index as part of adjustment of methodological and organizational provisions for carrying
out the enterprise surveys on questions of labour reward and labour cost statistics in compliance
with EU standards, introduction of statistical information and productivity statistics by the Min-
istry of Economic Development and Trade and the State Statistics Service of Ukraine within the
framework of promoting the further development of cooperation among the manufacturers [14].

Since 2013 my attention in the articles has been focused on the reasonability of introducing
the practice of comprehensive statistical analysis of labour productivity in the system of state
statistical institutions, as well as involvement of an appropriate indicator into reports together
with the recommendations to consider this indicator at all levels of management hierarchy [15].
Due to the representative questionnaire survey of the citizens of working age in the Chernihiv
region of Ukraine, among which the public sector employees at the age of 40-49 have made
26.9 %, the employees of private enterprises aged 25-54 — 57.7 % and the unemployed popula-
tion at the age of 43-47 — 15,4 %, the personal qualification level (knowledge, skills, communi-
cation, autonomy and responsibility) provided by the National Qualifications Framework [11]
has been considered as 2-4 for 14.3 % of the public sector employees, the level of 5-6 for
28.5 % and the highest level of 9 for 43 %; as for the employees of private enterprises — up to 1
or 3 level for 7 %, up to 0,2 or 4 level for 13 %, up to 7 level for 20 % and up to 5 level for
27 %:; as for the most of the unemployed population — up to the level of 3.

In the report of the World Bank on ,,Skills for Modern Ukraine”, released on June 8, 2017, it
has been noted that it is important to improve the skills of Ukrainian employees in order to in-
crease the productivity of the country and make it more competitive [10]. The country does not
have enough employees with sufficient skills to meet the needs of the market, and, as a result, its
enterprises are losing their customers, as well as access to markets and innovative opportunities.

The national social policy should focus on creating preconditions for the growth of moti-
vational potential, labour mobility, labour and productive activity of national human re-
sources; thus, instead of struggling to ensure minimum living wages for every member of so-
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ciety, it is necessary to establish proper conditions for the development of personal productive
capacities and provide their effective implementation. After all, high level of job-satisfaction
among people involved in labour and those who use its results will significantly contribute to
sustained, comprehensive and stable economic growth and improvement of human life.

The priority directions of the use of state investments, legislative and organizational oppor-
tunities to support creation of working places in Ukraine should be the types of economic activi-
ty, the development of which directly determines the level of economic security of the state
(fuel and energy, agricultural and industrial complex); accumulating a large export potential
(aircraft and shipbuilding, metallurgy, chemical and petrochemical industry); having a rapid
turnover of capital (light, food, microbial industry, trade, some branches of agriculture); creat-
ing the material and technical base of production (mechanical engineering, especially energy,
electric and technical sector and electronics, construction and building materials industry); pro-
moting creation and operation of industrial and commercial infrastructure (transport and com-
munications, scientific, technical and financial engineering); being oriented to meet the imme-
diate needs of population (housing, municipal economy, medicine, education) [16].

Among the promising directions in the development of Ukraine the experts have pointed
out [17]:

- development of agrarian infrastructure, water logistics, storage systems and biofuel pro-
duction, etc. as for traditional specialization of Ukraine in agricultural industry due to the fa-
vourable weather conditions, black soils (chernozem), population growth of the planet and,
accordingly, further demand for food products;

- the growth of national IT business, which is less dependent on political conditions and
more — on human capital (we are ranked the first in Europe by the number of certificated spe-
cialists), and which is already working for a foreign customer on almost 100 %, thus showing
an increase of 30-35% annually, while the investments in national start-ups of this segment
have exceeded 240 million USD over the past five years, much higher than the following ave-
rage indicator in the Eastern and Central Europe;

- development of renewable and alternative energy, especially in the framework of rising
costs of resources and an attempt to follow European energy saving tendencies;

- the growth of private medical sector, as it is in all developed countries, and manufacture
of a wide range of pharmaceuticals based on the latest global formulations, due to the pan-
European aging population tendency and the availability of Ukraine’s potential to build up
productive capacities, skilled human resources, relative unemployment of the market, state
support programs for pharmaceutical business;

- reorientation from the industrial and raw material structure of economy to the sector of
services, where small and medium-sized enterprises within a wide range of services will ap-
pear, together with the preservation of present proportion, since the services now account for
about 70 % of GNP.

Reserves for improving the labour productivity in Ukraine [18; 3]:

- solution of the problem of redundant number of workers at state-owned enterprises, the
overwhelming majority of which are not functioning effectively;

- introduction of preferences when creating new working places, encouraging self-employment
of population and conduction of business activity;

- restructuring of employment in order to increase the share of innovative labour, which
implies the need for systematic growth of labour productivity in contrast to employment in
low-productive forms of economic activity;

- implementation of preferential taxation and depreciation policy;

- fixed assets of innovative enterprises;
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- the growing importance of intensive levels of economic growth, which will reduce the
share of material costs within operating activity expenditure;

- encouraging employers to introduce energy-saving technologies and technical innova-
tions in order to increase the share of labour costs in the structure of operating expenses;

- unshadowing of the economy, counteraction of the shadowing of incomes, etc.

Ukraine cannot live on foreign loans only. For external debt at the level of 91% of GDP, the
policy of lending will lead to impoverishment of the population and put future generations in a debt
pit [19]. Among other urgent measures, it is equally important to focus on improving the quality of
education, employment growth and labour productivity. Two main factors are quality of education
and quality of labour. Working out and adoption of new obligatory educational standards, in ac-
cordance with international standards, will stimulate improvement of the quality of education. The
lack of compulsory educational and professional standards, in accordance with international stand-
ards, has already led to the fact that, despite the 30th place out of 187 in the world education rating,
even by covering the majority of the population with primary, secondary and higher education,
Ukraine is distinguished by one of the lowest levels of labour productivity and compensation.

Conclusions and propositions. Improvement of productivity and hence economic growth
will be facilitated by the implementation of professional standards and their compliance
through the creation of the National Centre for Professional Qualifications, the tasks of which
are development of new professional standards, independent assessment of the qualification
of employees, certification of specialists of different professions and qualifications in accord-
ance with international professional standards.

The absence of the centre of labour productivity means a lack in the possibility of com-
parative assessment of productivity of individual enterprises in the industry and in various
sectors, which leads to the incorrect salary balance in various spheres. Creating the Centre of
Labour Productivity in Ukraine will form a basis for monitoring and analysing the labour
productivity. Availability of comparative data on labour productivity in industrial sectors
could serve as a benchmark for the structural reform of the country’s economy, including de-
velopment of new types of economic activity.

References

1. Tsili staloho rozvytku 2016-2030 [Sustainable Development Objectives 2016-2030] A/RES/70/1.
Retrieved from http://www.un.org.ua/ua/tsili-rozvytku-tysiacholittia/tsili-staloho-rozvytku.

2. Pro zatverdzhennya Tymchasovykh metodychnykh rekomendatsiy rozrakhunku produktyvnosti
pratsi v tsilomu v ekonomitsi ta za vydamy ekonomichnoi diialnosti: Nakaz Ministerstva ekonomiky
Ukrainy [On approval of Provisional methodological recommendations for calculating labor productivity
in general in the economy and by types of economic activity: Resolution of the Ministry of Economy of
Ukraine]. Ne 916 (December 26, 2008). Retrieved from http://www.me.gov.ua/Documents/List?lang=uk-
UA&tag=MetodichniR ekomendatsii&pageNumber=2.

3. Lisogor, L. S. Produktyvnist pratsi v Ukraini: problemy ta perspektyvy pidvyshchennia [Labor
productivity in Ukraine: problems and prospects for improvement]. Problemy rynku pratsi — Labor
market issues. Retrieved from https://dse.org.ua/arhcive/14/14.pdf.

4. Heyets, V. M., Semynozhenko, V. P. & Kvasnyuk, B. E. (Eds.) (2007). Stratehichni vyklyky
XXI stolittya suspil stvu ta ekonomitsi Ukrayiny [Strategic Challenges of the 21st Century for the So-
ciety and Economy of Ukraine]. Kyiv: Phoenix [in Ukrainian].

5. Zayukov, I. V. (2015). Produktyvnist’ pratsi v konteksti zabezpechennya innovatsiynoho
rozvytku ekonomiky Ukrayiny [Labor productivity in the context of providing innovative develop-
ment of the Ukrainian economy]. Ekonomika: realiyi chasu — Economy: realities of time, 2 (18), 236-
242. Retrieved from http://economics.opu.ua/files/archive/2015/n2.html.

6. Baklanov, G. I. & Kildyshev, G. S. (Eds.) (1981). Statystycheskoe yzuchenye proyzvody-
tel’nosty truda [Statistical study of labor productivity]. Uchenye zapysky po statystyke — Scientific
notes on statistics, 41. Moscow: Nauka (in Russian).

7. Vikipediya [Wikipedia]. ru.wikipedia.org. Retrieved from https://ru.wikipedia.org.

88



MMPOBJIEMU I ITEPCITEKTMBU EKOHOMIKU TA YITIPABJITHHA Ne 4 (12), 2017
TEOPETHYHI ITPOBJIEMU PO3BUTKY HAIIIOHAJILHOI EKOHOMIKH

8. Produktyvnist pratsi ta produktyvnist kapitalu. Kyiv-2017 [Labor productivity and capital productivi-
ty. Kyiv-2017]. Ofitsiynyy veb-sayt Ministerstva ekonomichnoho rozvytku i torhivii Ukrayiny [Site of the
Ministry of Economic Development and Trade of Ukraine]. me.gov.ua/. Retrieved from http://me.gov.ua.

9. Federatsiia profspilok Ukrainy. Informatsiino-analitychni materialy na zasidannia NT-SER do
pytannia pro stan reformuvannya oplaty pratsi [Federation of Trade Unions of Ukraine. Information
and analytical materials for the meeting of the NTSEC to the question of the state of labor remunera-
tion reform]. Kyiv, 2014. Retrieved from http://www.ntser.gov.ua/split/files/content/p1-ps.doc.

10. Krashcha kvalifikatsiia pratsivnykiv vazhlyva dlia rozvytku ekonomiky Ukrainy [The best quali-
fication of employees is important for the development of Ukraine’s economy]. Retrieved from
http://www.worldbank.org/uk/news/press-release/2017/06/08/a-better-skilled-workforce-is-essential-to-
boosting-ukraines-economy.

11. Pro zatverdzhennya Natsional noyi ramky kvalifikatsiy: Postanova Kabinetu Ministriv Ukrayiny
[On Approval of the National Qualifications Framework: Resolution of the Cabinet of Ministers of
Ukraine]. Ne 1341 (November 23, 2011). Retrieved from http:// zakon2.rada.gov.ua/laws/ show/1341-
2011-%D0%BF.

12. Yushchenko, N. L., Yushchenko, T. L. & Rakhmankulova, M. A. (2009). Pro
funktsionuvannya rynku pratsi ta problemu zaynyatosti molodi v umovakh ekonomichnoyi kryzy [On
the functioning of the labor market and the problem of youth employment in the conditions of the eco-
nomic crisis]. Visnyk Chernihivs'koho derzhavnoho tekhnolohichnoho universytetu — Bulletin of the
Chernihiv State Technological University, 38, 289-298 [in Ukrainian].

13. Grishnova, O. A. (Ed.). (2011). Trudovyy potentsial Ukrayiny: otsinka stanu, efektyvnist’ vy-
korystannya, stratehichni napryamy rozvytku [Labor potential of Ukraine: assessment of the state,
efficiency of use, strategic directions of development]. Cherkasy: ,,MacLeut” Ltd. [in Ukrainian].

14. Proekt Planu derzhavnykh statystychnykh sposterezhen’ na 2017 rik [Draft State Statistical
Survey Plan for 2017]. Ofitsiynyi veb-sayt Derzhavnoyi sluzhby statystyky Ukrainy [Site of the State
Statistics Service of Ukraine]. ukrstat.gov.ua/. Retrieved from http://www.ukrstat.gov.ua.

15. Yushchenko, N. L. (2013). Orhanizatsiia operatyvnoho obliku personalnykh dosiahnen
pratsivnykiv za dopomohoiu kompiuternoi informatsiinoi systemy yak diievyi zasib stymuliuvannia tru-
dovoi diialnosti [Organization of the operational accounting of personal achievements of employees
through the computer information system as an effective means of stimulating labor activity]. Visnyk
Chernihivskoho derzhavnoho tekhnolohichnoho universytetu. Seriia ,, Ekonomichni nauky” — Visnyk of
Chernihiv State Technological University. Series ,, Economic Sciences”, 3 (68), 185192 [in Ukrainian].

16. Yushchenko, N. L. (2016). Statystychnyi analiz serednoi zarobitnoi platy v Ukraini ta krainakh
Yevropeys’koho Soyuzu [Statistical analysis of average wages in Ukraine and the European Union].
Ekonomichnyy analiz — Economic analysis, 24, 1, 92—105 [in Ukrainian].

17. Ekonomichna pravda [Economic truth]. epravda.com.ua. Retrieved from http://www.epravda.
com.ua/news/2015/12/21/573253/.

18. Ukraine Jobs Study. Fostering Productivity and Job Creation. Report No. 32721-UA. World
Bank, Human Development Sector Unit. February 10, 2006.

19. Balabanyuk J. Yak pidvyshchyty produktyvnist’ pratsi ukrayintsiv: 6 osnovnykh problem up-
ravlinnya trudovymy resursamy ta shlyakhy yikh podolannya [How to increase productivity of Ukraini-
ans: 6 main problems of labor resource management and ways to overcome them]. Retrieved from
http://forbes.net.ua/ua/opinions/1402269-yak-pidvishchiti-produktivnist-praci-ukrayinciv.

References (in language original)

1. Lini cramoro po3BuTky 2016-2030 [Enekrponnmii pecypc]. — Pexum poctymy
http://www.un.org.ua/ua/tsili-rozvytku-tysiacholittia/tsili-staloho-rozvytku.

2. Ilpo 3ameepooicenns TUMYAaCOBMX METOAWYHUX PEKOMEHIALid pO3paxyHKy HPOAYKTHBHOCTI
Tpalli B I[JIOMY B SKOHOMIIII Ta 332 BHJIAMH €KOHOMIUHOI isTbHOCTI [ EnexTponnuii pecypce] : Hakaz Mi-
HicTepcTBa ekOHOMIKM Ykpaiau Ne 916 Bix 26.12.2008 p. — Pexxum moctymy : http://www.me.gov.ua/
Documents/List?lang=uk-UA&tag=MetodichniR ekomendatsii&pageNumber=2.

3. Jlicoeop JI. C. IlponykTuBHICTD mpani B YKpaiHi: mpoOjaeMu Ta MEepCreKTUBH MiIBUIICHHS /
JI. C. Jlicorop // Tlpobmemu punky mnpaui [EnextponHmuii pecypc]. — Pexum poctymy
https://dse.org.ua/arhcive/14/14.pdf.

&9



MMPOBJIEMU I ITEPCITEKTMBU EKOHOMIKU TA YITIPABJITHHA Ne 4 (12), 2017
TEOPETHYHI ITPOBJIEMU PO3BUTKY HAIIIOHAJILHOI EKOHOMIKH

4. Cmpameziuni Bukiukd X X1 CTONITTS CyCHIBCTBY Ta €KOHOMILI YKpaiHu : B 3 T. / 3a pea. akas.
HAH Vxpaian B. M. T'eiiug, akan. HAH Vkpaiau B. II. Cemunoxenka, ui.-kop. HAH Vkpainn
B. €. KBacnioka. — K. : ®enikc, 2007. — 556 c.

5. 3aroxos 1. B. IIpogyKTHBHICTb Tpalli B KOHTEKCTI 3a0e3MeueHHs iHHOBAlIiHOIO PO3BUTKY €KO-
HoMiku Ykpainu [Enekrponnmii pecypc] / 1. B. 3arokoB // Exonomika: peanii wacy. — 2015. — Ne 2
(18). — C. 236-242. — Pexxum nmocrymy : http://economics.opu.ua/files/archive/2015/mn2.html.

6. Cmamucmuueckoe W3ydeHHe TNpou3BomuTenbHOCTH Tpyaa / [mox pea. I'. M. bakmanosa,
I'. C. Kunpaumepa] // Ydaensbie 3anucku o craructuke. — M. : Hayka, 1981. —T. 41. — 408 c.

7. Bixineois [Enextponnuii pecypc]. — Pexxum noctymny : https://ru.wikipedia.org.

8. IIpooyxmuegnicmy nipanli Ta NpOAYKTUBHICTH Kanitany. Kuis-2017 // Odiuiiinuii Beb-caidT MiHi-
CTepCTBAa €KOHOMIYHOI'O PO3BUTKY 1 TopriBii Ykpainu [Enekrponnuii pecypc]. — Pexxum goctyny :
http://me.gov.ua.

9. @edepayis npodemninok Ykpainu. [Hpopmariiino-anamiTHuHi MaTepianu Ha 3acizanas HTCEP
710 TUTaHHS PO cTaH pedopMmyBaHHs omaTh npaui [Enextponnuit pecypce]. — K., 2014 — Pexxum moc-
Tymy : http://www.ntser.gov.ua/split/files/content/p1-ps.doc.

10. Kpawa xBanidikalis npariBHUKIB BayKJIMBa sl PO3BUTKY €KOHOMIKH Y Kpainu [EnekTpoHHMi
pecypc]. — Pexxum nmoctymy : http://www.worldbank.org/uk/news/press-release/2017/06/08/a-better-
skilled-workforce-is-essential-to-boosting-ukraines-economy.

11. Ilpo 3ameepoocenns HanionaneHoi pamku kBaiigikamniii : [TocranoBa Kabinery MinicTpiB
Vxpainn Ne 1341 Bix 23.11.2011 p. [Enexrponnuii pecypc]. — Pexxum noctymy : http://zakon2.rada.
gov.ua/laws/show/1341-2011-%D0%BF.

12. Owenxo H. JI. Ilpo ¢pyHKUiIOHYBaHHS PUHKY IIpali Ta mpo0ieMy 3aifHATOCTI MOJIO1 B yMOBax
exonoMiynoi kpusu / H. JI. FOmenxo, T. JI. FOmenko, M. A. PaxmankysoBa // Bichuk YepHiriBcbkoro
JISpKaBHOT'O TEXHOJIOTIYHOT O YHIBepcHuTeTy : 30. — 2009. — Ne 38, — C. 289-298.

13. Tpyoosuii notentian YKpainu: oliHKa cTaHy, eQeKTUBHICTh BUKOPUCTAHHS, CTPATEriuHi Hanpsi-
MU PO3BUTKY : MoHOTpadis / [3a pex. O. A. I'pimmosoi]. — YUepkacu : TOB ,,Maxnayt”, 2011. — 360 c.

14. Ilpoexm Ilnany nepkaBHUX CTATUCTUYHHX criocTepeskeHb Ha 2017 pik [EnekrponHuii pecypce] //
Odiuifinnit  Beb-calit  JlepkaBHOiI  cimy:kOM  cTaTUCTUKM  YKpainu. — Pexum gocrymy
http://www.ukrstat.gov.ua.

15. FOwenxo H. JI. Opranizaiisi onepaTUBHOTO OOJIIKY MEPCOHATBHUX JAOCATHEHb MPALliBHUKIB 32
JOIIOMOT00 KOMIT IOTEpHOI iH(OpPMaLiifHOI CUCTEMH SIK Ai€BUI 3aci0 CTUMYIIOBaHHS TPYAOBOI JisUTb-
Hocti / H. JI. FOmenko // Bicauk YepHIiriBcbKoro Aep>kaBHOTO TEXHOJOTTYHOrO yHiBepcuteTy. Cepist
«ExoHOMIYHI HAayKW» : HayKoBui 30ipHUK. — 2013. — Ne 3 (68). — C. 185-192.

16. FOwenxo H. JI. CraTucTH4HUI aHATI3 CepeIHbOI 3ap0o0iTHOI I1aTh B YKpaiHi Ta kpaiHax €Bpo-
neiicekoro Corozy / H. JI. FOmenko // Ekonomiunmii anaimis : 30. Hayk. npanb. — 2016. — T. 24, Ne 1. —
C. 92-10s5.

17. Exonomiuna nipaBna [Enexktponnwuii pecypc]. — Pexxum gocrymy : http://www.epravda.com.ua/
news/2015/12/21/573253.

18. Ukraine Jobs Study. Fostering Productivity and Job Creation. Report No. 32721-UA // World
Bank, Human Development Sector Unit. February 10, 2006. — P. 2.

19. Banabaniox JK. Sk migBUILMTH MPOLYKTUBHICTH Npami YKpaiHIiB: 6 OCHOBHHX HpOOJIeM yIpaB-
JIHHS TPYAOBHMH PECypcaMu Ta MUy X momonanHs [ Enekrponnuii pecype] / K. bamabanrok. — Pexum
nocrymy : http:/forbes.net.ua/ua/opinions/1402269-yak-pidvishchiti-produktivnist-praci-ukrayinciv.

Yushchenko Nadiia — PhD in Economics, Associate Professor, Associate Professor of Department of Accounting,
Taxation and Audit, Chernihiv National University of Technology (95 Shevchenka Str., 14035 Chernihiv, Ukraine).
IOmenko Hanisn JleonigiBHa — KaHAMIAT €KOHOMIYHHUX HAyK, HOLEHT, JONCHT Kadenpu OyXralTepchKoro ooImiky,
OIIOJATKYBAHHS Ta ayauTy, UepHITiBCbKMI HaIliOHATBHUN TexHomoriuamii yHiBepcurer (Byn. llleBuenka, 95,
M. Yepniris, 14035, Ykpaina).

IOmenko Hanexna JleoHuaoBHa — KaHIUIAT SKOHOMHYECKUX HAyK, HOLCHT, AOLEHT Kadeapsl Oyxraarepckoro
ydeTa, HaJOrooOJIOKEHHS W ayauTa, YepHHTOBCKMH HAIMOHAJBHBIN TexHoimormdeckuii yamsepcurer (yi. Llles-

4eHko, 95, r. Uepnuros, 14035, Ykpauna).
E-mail: yushchenkonadezhda@gmail.com

Yushchenko, N. (2017). Reserves for increasing the labor productive activity of national human resources in Ukraine. Problems and pro-
spects of economics and management, 4 (12), 83-90.

90



