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ORGANIZATION OF MONITORING AND FORECASTING OF REGIONAL
HIGHER EDUCATION SYSTEMS DEVELOPMENT

Within the article, the main trends in the world economy, which cause changes in the economy of the region and in the
system of training qualified personnel for it, are considered. Some positive changes related to the adaptation of higher
education institutions to new socio-economic and institutional conditions are pointed out. Principles on which the modern
educational process of specialists’ training, whose competencies meet the requirements of the future economy - the
knowledge economy should be based, are given. The necessity of timely provision of the main stakeholders with objective
information on the state and development of local higher education institutions is substantiated, which is important for
substantiating management decisions related to higher education and will significantly increase the efficiency of the regional
higher education systems. This requires the organization of the continuous monitoring of regional markets for higher
education services. The set of research should include analysis, evaluation and forecasting of processes occurring in higher
education in the region, as well as in the labor market. It is shown that at this time higher education institutions are not able
to conduct an in-depth analysis of the regional market of educational services, make a clear forecast of the needs of the local
economic complex in specialists of the relevant levels of higher education and specialties. Organization of effective
monitoring is possible only under the conditions of close cooperation between local higher education institutions, public
authorities and local self-government. The role of the latter is to determine directions of the development of the regional
labor market and forecast changes in it. This should ensure the adequacy of the regional market of educational services to
the needs of the labor market, taking into consideration prospects of the social and economic development of the region;
meet the needs of the latter in specialists with higher education at the required levels and specialties. On the example of
Kherson region, a possible organizational form, which allows performing the necessary research, is considered. It can be a
research and monitoring center, which is created under public authorities. Ways to improve the formation of the regional
order for training are proposed.

Key words: knowledge economy, human capital, training, region, higher education, higher education monitoring,
higher education forecasting.
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